
       
 

 

Ref. No. AA/VI-RAC/ 99                                                                                            Date: 03.06.2026 
 

 
Notice 

 

All the candidates, who have applied for recruitment of Principal/PGT/TGT/PRT for School teaching 
positions advertised vide Advt. No. 24/2023-2024 dated 05.12.2025 in the Central Hindu Boys’ School, 
Central Hindu Girls’ School & Shri Ranveer Sanskrit Vidyalaya, BHU, are hereby informed that 
Computer Based Test (CBT) for recruitment on aforesaid posts will be held shortly. All the candidates 
shall be called for CBT without any scrutiny of their application form. Mere appearance in the Computer 
Based Test (CBT) does not entitle a candidate to be considered for further process unless the candidate 
fulfils the eligibility conditions. APPLICANTS MUST FULLY SATISFY THEMSELVES ABOUT 
THEIR ELIGIBILITY AS PRESCRIBED IN THE ADVERTISEMENT, BEFORE 
APPEARING IN THE TEST. If an applicant is inadvertently allowed to appear at the Test who 
otherwise does not fulfil the minimum eligibility requirements, he/she cannot, at a later date, use that 
as a right to claim that he/she meets the eligibility requirements. The University reserves the right to 
cancel the candidature of a candidate/ or cancel the appointment if it is found that: 
 

i. Minimum eligibility requirements are not fulfilled. 
ii. False documentation has been done. 

iii. Any other similar valid reason. 
 

The scheme of examination shall be followed as per KVS norms. The details of which are given as 
under- 
 

For the post of the Principal: 

There will be two papers. The 1st and 2nd papers will be of 150 marks each (150 objective-type 
multiple-choice questions in each paper), carrying 01 mark per question. There will be negative marking 
of 0.25 mark for each incorrect answer. The duration of the written test will be 150 minutes per paper 
without any time limit for each part individually.  

Paper-I 

Part I - Proficiency in Languages (30 marks): 

A. General English-15 questions 

B. General Hindi-15 questions 

Part-II - Perspectives on Education and Leadership (120 marks) 

(a) Perspectives in Education (30 questions) 

(b) Understanding the Learner (15 questions) 

(c) Understanding Teaching Learning (30 questions) 

(d) Creating Conducive Learning Environment (15 questions) 

(e) School Organization and Leadership (30 questions) 

Paper-II 

Part I - General awareness, Reasoning & Proficiency in Computers (50 marks) 

1. General Awareness & Current Affairs (20 Questions) 

2. Reasoning Ability (20 Questions) 



       
 

3. Computer Literacy - (10 Questions) 

Part-II: Administration and Finance (100 marks) 

The Interview is of 60 marks (30+30). 

 The candidate would be expected to present his/her vision for overall school improvement 
through a School Development Plan (could be based on the previous school served) (30 marks) 

 Question-Answer/Interview round (30 marks) 

The weightage of Written Test and Interview will be 80:20. The final merit list will be based on 
the performance of candidates in Written Test and Interview taken together. 

 

For Post Graduate Teachers (PGT): 

The written Test is of 180 marks (180 objective type multiple choice questions) carrying 01 mark for 
each question. There will be negative marking of 0.25 mark for each incorrect answer. The duration of 
the written Test will be 180 minutes without any time limit for each part individually. 

Part I - Proficiency in Languages (20 marks): 

A. General English-10 questions 

B. General Hindi-10 questions 

Part II - General awareness, Reasoning & Proficiency in Computers (20 marks) 

1. General Awareness & Current Affairs (10 questions) 

2. Reasoning Ability (5 questions) 

3. Computer Literacy (5 questions) 

Part III - Perspectives on Education and Leadership (40 questions) 

(a) Understanding the Learner-(15 questions) 

(b) Understanding Teaching Learning -(15 questions) 

(c) Creating Conducive Learning Environment 

(d) School Organisation and Leadership-       (10 questions) 

(e) Perspectives in Education 
 

Part IV - Subject-specific Syllabus (100 marks) - Refer Annexure 

Professional Competency Test: 

The Professional Competency Test is of 60 marks (Demo Teaching - 30 marks and Interview – 
30 Marks). 

Note: 

The weightage of Written Test & Professional Competency (Demo Teaching: 15 and Interview: 
15) will be 70:30. The final merit list will be based on the performance of the candidate in Written 
Test & Professional Competency Test taken together. 

 

  



       
 

For the post of Trained Graduate Teachers (TGT): 

The written Test is of 180 marks (180 objective-type multiple-choice questions), each carrying 01 mark. 
There will be negative marking of 0.25 mark for each incorrect answer. The duration of the written Test 
will be 180 minutes without any time limit for each part individually. 

Part I - Proficiency in Languages (20 marks): 

A. General English-10 questions. 

B. General Hindi-10 questions 

Part II - General awareness, Reasoning & Proficiency in Computers (20 marks) 

1. General Awareness & Current Affairs (10 questions) 

2. Reasoning Ability (5 questions) 

3. Computer Literacy (5 questions) 

Part-III: Perspectives on Education and Leadership (40 questions) 

(a) Understanding the Learner-(10 questions) 

(b) Understanding Teaching Learning -(15 questions) 

(c) Creating Conducive Learning Environment 

(d) School Organisation and Leadership 

(e) Perspectives in Education 

Part IV - Subject-specific Syllabus (100 marks) 

Professional Proficiency Test: 

The Professional Competency Test is of 60 marks (including Demo Teaching - 30 marks and 
Interview - 30 Marks).  

Note: 

The weightage of Written Test & Professional Competency (Demo Teaching: 15 and Interview: 
15) will be 70:30. The final merit list will be based on the performance of the candidate in Written 
Test & Professional Competency Test taken together. 

 

For post of Trained Graduate Teachers (TGT) (Physical & Health Education and Art Education): 

The written Test is of 180 marks (180 objective-type multiple-choice questions), each carrying 01 mark. 
There will be negative marking of 0.25 mark for each incorrect answer. The duration of the written Test 
will be 180 minutes without any time limit for each part individually. 

Part I - Proficiency in Languages (30 Marks) 

A. General English (15 Marks) (15 questions) 

Reading comprehension, word power, Grammar & usage 

B. General Hindi (15 Marks) (15 questions) 

पठन कौशल, शÊद सामÃयª, Óयाकरण एवं ÿयिुĉ 

  

(15 questions) 



       
 

Part II - General Awareness, Reasoning & Proficiency in Computers (50 Marks) 

1. General Knowledge & Current Affairs related to the subject/discipline (20 questions) 

2. Reasoning Ability (20 questions) 

3. Computer Literacy (10 questions) 

Part III - Subject-specific Syllabus (100 Marks) (100 Questions) Refer Annexures 

Professional Competency Test: 

The Professional Competency Test is 60 marks – Demo Teaching (30 marks) and Interview (30 
Marks). 

Note:  

The weightage of Written Test and Professional Competency (Demo Teaching & Interview) 
will be in the ratio of 70:30. Final merit list will be based on the performance of the candidate 
in Written Test & Professional Competency Test taken together.  

 

For Primary Teachers (PRT): 

The written Test is of 180 marks (180 objective-type multiple-choice questions), each carrying 01 mark. 
There will be negative marking of 0.25 mark for each incorrect answer. The duration of the written Test 
will be 180 minutes without any time limit for each part individually. 

Part I - Proficiency in Languages (20 marks): 

A. General English (10 questions) 

B. General Hindi (10 questions) 

Part II - General awareness, Reasoning & Proficiency in Computers (20 marks) 

1. General Awareness & Current Affairs (10 questions) 

2. Reasoning Ability (5 questions) 

3. Computer Literacy (5 questions) 

Part III - Perspectives on Education and Leadership (60 questions) 

(a) Understanding the Learner (15 questions) 

(b) Understanding Teaching Learning (15 questions) 

(c) Creating Conducive Learning Environment (10 questions) 

(d) School Organisation and Leadership (10 questions) 

(e) Perspectives in Education (10 questions) 

Part IV - Subject-specific Syllabus (80 marks) 

Professional Competency Test: 

The Professional Competency Test is of 60 marks (Demo Teaching - 30 marks and Interview - 

30 Marks). 
 

Note: 
The weightage of Written Test & Professional Competency (Demo Teaching: 15 and Interview: 
15) will be 70:30. The final merit list will be based on the candidate's performance in the 
Written Test & Professional Competency Test taken together. 

 



       
 

 

 

Important Instruction: 

1. There will be minimum qualifying marks in the CBT for the appointment to different posts of school 

teachers. The minimum percentage marks for the General, OBC and EWSs candidates will be 40% of 

the total CBT score and the minimum marks for the SC, ST and PwBD candidates shall be 35% of the 

total CBT score. However, the Vice-Chancellor may by reasons recorded in the writing review the 

minimum marks for selection. In the event of a tie, when two candidates obtain equal marks in the CBT, 

the senior candidate in age shall be treated as higher in merit. 

2. The eligibility of the candidates will be checked and verified before finalising selection. Only those 

candidates who are found to fulfil all the qualifications and eligibility conditions shall be considered for 

selection to the advertised posts based on their scores. 

3. All candidates who have applied for the advertised positions may be called for the Written Test without 

any screening. The number of eligible candidates to be called for Professional Competency 

Test/Interview shall be ten (10) candidates as per merit in the written test for each advertised post in 

each category. For each additional post in each category, five (5) additional candidates as per merit in 

the written test will be added to list of candidates qualifying for Professional Competency 

Test/Interview. 

 

         -Sd/         
 

                                                                                                                            Deputy Registrar 
   (Recruitment & Assessment Cell) 






























































































































